Pengaruh Faktor-Faktor Multidimensional Terhadap

Niat Melakukan Whistleblowing Dengan Whistleblowing

Channel Sebagai Variabel Moderasi






Ahmad, S. A. 2011. Internal Auditors and Internal Whistleblowing Intentions: A 
Study of Organisational, Individual, Situational and Demographic Factors. 
Disertasi Doktoral Akuntansi, Fakultas Bisnis dan Hukum, Universitas 
Edith Cowan, Australia Barat. 
 
Ahmad, S. A., Ismail, I. S., Azmi, N. A., dan Zakaria, N. B. 2014. Methodoligical 
Issues in Whistle-Blowing Intentions Research: Addressing the Social 
Desirability Bias and Order Effect Bias. Procedia – Social and Behavioral 
Sciences 145: 204-210. 
 
Andrade, J. A. 2015. Reconceptualising Whistleblowing in a Complex World. 
Journal of Business Ethics 128: 321–335. 
 





Association of Certified Fraud Examiners. 2014a. Report to the Nation on 
Occupational Fraud and Abuse. Diakses 28 November 2015, dari 
http://www.acfe.com. 
 
                 . 2014b. The Cost of Fraud. Diakses 28 November 2015, dari 
http://www.acfe.com. 
 
Ayers, S., dan Kaplan, S. E. 2005. Wrongdoing by Consultants: An Examination 
of Employees’ Reporting Intentions. Journal of Business Ethics 57: 121–
137. 
 
Barnett, T. 1992. A Preliminary Investigation of the Relationship Between 
Selected Organizational Characteristics and External Whistleblowing by 
Employees. Journal of Business Ethics 11(12): 949–959. 
 
Baron, R. M., dan Kenny, D. A. 1986. The Moderator-Mediator Variable 
Distinction in Social Psychological Research: Conceptual, Strategic, and 
Statistical Considerations. Journal of Personality and Social Psychology 
51(6): 1173-1182. 
 
Bjørkelo, B. 2013. Workplace Bullying after Whistleblowing: Future Research and 
Implications. Journal of Managerial Psychology 28(3): 306–323. 
 
Bowen, R. M., Call, A. C., dan Rajgopal, S. 2010. Whistle-Blowing: Target Firm 
Characteristics and Economic Consequences. The Accounting Review 
85(4): 1239-1271. 
 
Brennan, N., dan Kelly, J. 2007. A Study of Whistleblowing among Trainee 
Auditors. British Accounting Review 39(1): 61-87. 
151 
 
Brief, A. P., dan Motowidlo, S. J. 1986. Prosocial Organizational Behaviors. The 
Academy of Management Review 11(4): 710-725. 
 
Budiadji, W. 2013. Skala Pengukuran dan Jumlah Respon Skala Likert (The 
Measurement Scale and The Number of Responses in Likert Scale). 
Jurnal Ilmu Pertanian dan Perikanan 2(2): 125-131. 
 
Callahan, E. S., dan Collins, J. W. 1992. Employee Attitudes Toward 
Whistleblowing: Management and Public Policy Implications. Journal of 
Business Ethics 11(12): 939-948. 
 
Cassematis, P. G., dan Wortley, R. 2013. Prediction of Whistleblowing or Non-
reporting Observation: The Role of Personal and Situational Factors. 
Journal of Business Ethics 117: 615-634. 
 
Cavanagh, G. F., Moberg, D. J., dan Velasquez, M. 1981. The Ethics of 
Organizational Politics. Academy of Management Review 6(3): 363-374.  
 
Chiu, R. K. 2002. Ethical Judgment, Locus of Control, and Whistleblowing 
Intention: A Case Study of Mainland Chinese MBA Students. Journal of 
Business Ethics 43(1): 65–74. 
 
Chiu, R. K. 2003. Ethical Judgment and Whistleblowing Intention: Examining the 
Moderating Role of Locus of Control. Journal of Business Ethics 43(1): 
65–74. 
 
Cho, Y. J., dan Song, H. J. 2015. Determinants of Whistleblowing Within 
Government Agencies. Public Personnel Management 44(4): 450-472. 
 
Cortina, L. M., dan Magley, V. J. 2003. Raising Voice, Risking Retaliation: Events 
Following Interpersonal Mistreatment in the Workplace. Journal of 
Occupational Health Psychology 8(4): 247-265. 
 
Dasgupta, S., dan Kesharwani, A. 2010. Whistleblowing: A Survey of Literature. 
IUP Journal of Corporate Governance 9(4): 57-70. 
 
Dozier, J. B., dan Miceli, M. P. 1985. Potential Predictors of Whistle-Blowing: A 
Prosocial Behavior Perspective. Academy of Management Review 10(4): 
823-836. 
 
Dworkin, T. M., dan Baucus, M. S. 1998. Internal vs. External Whistleblowers: A 
Comparison of Whistleblowing Processes. Journal of Business Ethics 
17(12): 1281-1298. 
 
Eisenberg, N., dan Mussen, P. H. 1989. The Roots of Prosocial Behavior in 
Children. Britania Raya: Cambridge University Press. 
 
Erkmen, T., Caliskan, A. O., dan Esen, E. 2014. An Empirical Research about 
Whistleblowing Behavior in Accounting Context. Journal of Accounting 
dan Organizational Change 10(2): 229-243. 
152 
 
Francis, R. D., dan Armstrong, A. 2011. Corruption and Whistleblowing in 
International Humanitarian Aid Agencies. Journal of Financial Crime 
18(4): 319-335.  
 
Gao, J., Greenberg, R., dan Wong-On-Wing, B. 2015. Whistleblowing Intentions 
of Lower-Level Employees: The Effect of Reporting Channel, Bystanders, 
and Wrongdoer Power Status. Journal of Business Ethics 126:85–99. 
 
Ghani, N. A., Galbreath, J., dan Evans, R. 2011. Predicting Whistle-Blowing 
Intention among Supervisors in Malaysia. Journal of Global Management 
3(1): 1-18. 
 
Gouldner, A. W. 1960. The Norm of Reciprocity: A Preliminary Statement. 
American Sociological Review 25: 161-178. 
 
Gray, S. J. 1988. Towards a Theory of Cultural Influence on the Development of 
Accounting Systems Internationally. Abacus 24: 1-15. 
 
Greenberger, D. B., Miceli, M. P., dan Cohen, D. J. 1987. Oppositionists and 
Group Norms: The Reciprocal Influence of Whistle-blowers and Co-
workers. Journal of Business Ethics 6(7): 527-542. 
 
Hair, J. F., Black, W. C., Babin, B. J., dan Anderson, R. E. 2010. Multivariate 
Data Analysis: A Global Perspective (Vol. 7th). Amerika Serikat: Pearson 
Education.  
 
Hair, J. F., Hult, G. T. M., Ringle, C. M., dan Sarstedt, M. 2014. A Primer on 
Partial Least Squares Structural Equation Modeling (PLS-SEM). Amerika 
Serikat: SAGE Publications.  
 
Hartono, J. 2011. Konsep dan Aplikasi Structural Equation Modeling Berbasis 
Varian dalam Penelitian Bisnis. Yogyakarta: UPP STIM YKPN. 
 
Hartono, J., dan Abdillah, W. 2009. Konsep dan Aplikasi PLS (Partial Least 
Square) untuk Penelitian Empiris. Yogyakarta: ANDI. 
 
Hofstede, G. 1985. The Interaction between National and Organizational Value 
Systems[1]. Journal of Management Studies 22(4): 347-357. 
 
Irianto, G., Novianti, N., Rosalina, K., dan Firmanto, Y. 2012. Integrity, Unethical 
Behavior, and Tendency of Fraud. Ekuitas: Jurnal Ekonomi dan 
Keuangan 16(2): 144-163. 
 
Ivancevich, J. M., Konopaske, R., dan Matteson, M. T. 2007. Perilaku dan 
Manajemen Organisasi: Jilid 2 (Terjemahan). Jakarta: Erlangga. 
 
Joseph, C., Gunawan, J., Sawani, Y., Rahmat, M., Noyem, J. A., dan Darus, F. 
2016. A Comparative Study of Anti-Corruption Practice Disclosure among 
Malaysian and Indonesian Corporate Social Responsibility (CSR) Best 
Practice Companies. Journal of Cleaner Production 112: 2896-2906. 
153 
 
Jubb, P. B. 1999. Whistleblowing: A Restrictive Definition and Interpretation. 
Journal of Business Ethics 21(1): 77-94. 
 
Kaplan, S. E., Pany, K., Samuels, J., dan Zhang, J. 2012. An Examination of 
Anonymous and Non-Anonymous Fraud Reporting Channels. Advances 
in Accounting, incorporating Advances in International Accounting 28: 88-
95. 
 
Kaplan, S. E., dan Schultz, J. J. 2007. Intentions to Report Questionable Acts: An 
Examination of The Influence of Anonymous Reporting Channel, Internal 
Audit Quality, and Setting. Journal of Business Ethics 71: 109-124. 
 
Kaptein, M. 2011. From Inaction to External Whistleblowing: The Influence of the 
Ethical Culture of Organizations on Employee Responses to Observed 
Wrongdoing. Journal of Business Ethics 98: 513-530. 
 
Keenan, J. P. 1990. Upper-Level Managers and Whistleblowing: Determinants of 
Perceptions of Company Encouragement and Information about Where 
To Blow the Whistle. Journal of Business and Psychology 5(2): 223-235. 
 
Keenan, J. P. 2000. Blowing the Whistle on Less Serious Forms of Fraud: A 
Study of Executives and Managers. Employee Responsibilities and Rights 
Journal 12(4): 199-217. 
 
Keenan, J. P. 2002a. Whistleblowing: A Study of Managerial Differences. 
Employee Responsibilities and Rights Journal 12(4): 17-32. 
 
Keenan, J. P. 2002b. Comparing Indian and American Managers on 
Whistleblowing. Employee Responsibilities and Rights Journal 14(2-3): 
79-89. 
 
Keenan, J. P. 2007. Comparing Chinese and American Managers on 
Whistleblowing. Employ Respons Rights Journal 19: 85-94. 
 
King, G. 1999. The Implications of an Organization’s Structure on Whistleblowing. 
Journal of Business Ethics 20(4): 315-326. 
 
Kock, N. 2015. WarpPLS 5.0 User Manual. Texas, Amerika Serikat: ScriptWarp 
Systems. 
 
Laporan Tahunan Direktorat Jenderal Pajak. 2015. Diakses 28 Februari 2017, 
dari http://www.pajak.go.id/content/laporan-tahunan-djp-2015.  
 
Latané, B., dan Darley, J. M. 1968. Group Inhibition of Bystander Intervention in 
Emergencies. Journal of Personality and Social Psychology 10(3): 215-
221. 
 
Lindblom, L. 2007. Dissolving the Moral Dilemma of Whistleblowing. Journal of 




MacNab, B., Brislin, R., Worthley, R., Galperin, B. L., Jenner, S., Lituchy, T. R., 
MacLean, J., Aguilera, G. M., Ravlin, E., Tiessen, J. H., Bess, D., dan 
Turcotte, M. 2007. Culture and Ethics Management Whistle-blowing and 
Internal Reporting within a NAFTA Country Context. International Journal 
of Cross Cultural Management 7(1): 5-28. 
 
MacNab, B. R., dan Worthley, R. 2008. Self-Efficacy as an Intrapersonal 
Predictor for Internal Whistleblowing: A US and Canada Examination. 
Journal of Business Ethics 79: 407-421. 
 
Mansbach, A., dan Bachner, Y. G. 2010. Internal or External Whistleblowing: 
Nurses’ Willingness to Report Wrongdoing. Nursing Ethics 17(4): 483-
490. 
 
Mesmer-Magnus, J. R., dan Viswesvaran, C. 2005. Whistleblowing in 
Organizations: An Examination of Correlates of Whistleblowing Intentions, 
Actions, and Retaliation. Journal of Business Ethics 62: 277–297. 
 
Miceli, M. P., dan Near, J. P. 1984. The Relationships Among Beliefs, 
Orgnaizational Position, and Whistle-Blowing Status: A Discriminant 
Analysis. Academy of Management Journal 27(4): 687-705. 
 
Miceli, M. P., dan Near, J. P. 1988. Individual and Situational Correlates of 
Whistleblowing. Personnel Psychology 41(2): 267-281. 
 
Miceli, M. P., Near, J. P., dan Schwenk, C. R. 1991. Who Blows The Whistle and 
Why?. International and Labor Relations Review 45(1): 113-130. 
 
Nayir, D. Z., dan Herzig, C. 2012. Value Orientations as Determinants of 
Preference for External and Anonymous Whistleblowing. Journal of 
Business Ethics 107: 197-213. 
 
Near, J. P., dan Miceli, M. P. 1985. Organizational Dissidence: The Case of 
Whistleblowing. Journal of Business Ethics 4(1): 1-16. 
 
Near, J. P., dan Miceli, M. P. 1995. Effective Whistle-blowing. Academy of 
Management. The Academy of Management Review 20(3): 679-708. 
 
Near, J. P., Rehg, M. T., Scotter, J. R. V., dan Miceli, M. P. 2004. Does Type of 
Wrongdoing Affect the Whistle-Blowing Process? Business Ethics 
Quarterly 14(2): 219-242. 
 
Near, J. P., Dworkin, T. M., dan Miceli, M. P. 1993. Explaining the Whistle-
Blowing Process: Suggestions from Power Theory and Justice Theory. 
Organization Science 4(3): 393-411. 
 
Park, H., Blenkinsopp, J., Oktem, M. K., dan Omurgonulsen, U. 2008. Cultural 
Orientation and Attitudes Toward Different Forms of Whistleblowing: A 
Comparison of South Korea, Turkey, and the U.K. Journal of Business 
Ethics 82: 929-939. 
155 
 
Park, H., Rehg, M. T., dan Lee, D. 2005. The Influence of Confucian Ethics and 
Collectivism on Whistleblowing Intentions: A Study of South Korean 
Public Employees. Journal of Business Ethics 58: 387-403. 
 
Reckers-Sauciuc, A. K., dan Lowe, D. J. 2010. The Influence of Dispositional 
Affect on Whistle-Blowing. Advances in Accounting, incorporating 
Advances in International Accounting 26: 259-269. 
 
Republik Indonesia. 2011. Peraturan Direktur Jenderal Pajak Nomor 22/PJ/2011 
tentang Kewajiban Melaporkan Pelanggaran dan Penanganan Pelaporan 
Pelanggaran (Whistleblowing) di Lingkungan Direktorat Jenderal Pajak. 
 
Robinson, S. N., Robertson, J. C., dan Curtis, M. B. 2012. The Effects of 
Contextual and Wrongdoing Attributes on Organizational Employees’ 
Whistleblowing Intentions Following Fraud. Journal of Business Ethics 
106:213–227. 
 
Rotter, J. B. 1966. Generalized Expectancies for Internal Versus External Control 
of Reinforcement. Psychological Monograph 80: 1-28. 
 
Rotter, J. B. 1990. Internal Versus External Control of Reinforcement : A Case 
History of A Variable. The American Psychologist 45(4): 489-493. 
 
Sanusi, A. 2011. Metodologi Penelitian Bisnis. Jakarta: Salemba Empat. 
 
Schultz, J. J., Johnson, D. A., Morris, D., dan Dyrnes, S. 1993. An Investigation 
of the Reporting of Questionable Acts in an International Setting. Journal 
of Accounting Research 31: 75-103. 
 
Sekaran, U., dan Bougie, R. 2009. Research Methods for Business A Skill 
Building Approach: Fifth Edition. Britania Raya: John Wiley & Sons Ltd. 
  
Semendawai, A. H., Santoso, F., Wagiman, W., Omas, B. I., Susilaningtias, dan 
Wiryawan, S. M. 2011. Memahami Whistleblower. Jakarta Pusat: 
Lembaga Perlindungan Saksi dan Korban (LPSK). 
 
Septianti, W. 2013. Pengaruh Faktor Organisasional, Individual, Situasional, Dan 
Demografis Terhadap Niat Melakukan Whistleblowing Internal. 
Simposium Nasional Akuntansi XVI, Manado. 
 
Sholihin, M., dan Ratmono, D. 2013. Analisis SEM-PLS dengan WarpPLS 3.0. 
Yogyakarta: ANDI. 
 
Sieber, J. E. 1998. The Psychology of Whistleblowing. Science and Engineering 
Ethics 4: 7-23. 
 
Spector, P. E. 1982. Behavior in Organizations as a Function of Employee's 




Spector, P. E. 1988. Development of The Work Locus of Control Scale. Journal 
of Occupational Psychology 61(4): 335-340. 
 
Sugiono. 2004. Konsep, Identifikasi, Alat Analisis dan Masalah Penggunaan 
Variabel Moderator. Jurnal Studi Manajemen & Organisasi 1(2): 61-70.  
 
Tavakoli, A. A., Keenan, J. P., dan Crnjak-Karanovic, B. 2003. Culture and 
Whistleblowing An Empirical Study of Croatian and United States 
Managers Utilizing Hofstede’s Cultural Dimensions. Journal of Business 
Ethics 43(1): 49-64. 
 
Taylor, E. Z., dan Curtis, M. B. 2010. An Examination of the Layers of Workplace 
Influences in Ethical Judgments: Whistleblowing Likelihood and 
Perseverance in Public Accounting. Journal of Business Ethics 92: 21-37. 
 
Transparency International. 2014. Corruption Perception Index. Diakses 29 
November 2015, dari https://www.transparency.org. 
 
Trevino, L. K. 1986. Ethical Decision Making in Organizations: A Person-situation 
Interactionist Model. The Academy of Management Review 11(3): 601-
617. 
 
Trevino, L. K., dan Youngblood, S. A. 1990. Bad Apples in Bad Barrels: A Causal 
Analysis of Ethical Decision-making Behavior. Journal of Applied 
Psychology 75(4): 378-385. 
 
Trongmateerut, P., dan Sweeney, J. T. 2013. The Influence of Subjective Norms 
on Whistle-Blowing: A Cross-Cultural Investigation. Journal of Business 
Ethics 112: 437-451. 
 
Tuanakotta, T. M. 2013. Mendeteksi Manipulasi Laporan Keuangan. Jakarta 
Selatan: Salemba Empat. 
 
Uys, T., dan Senekal, A. 2008. Morality of Principle Versus Morality of Loyalty: 
The Case of Whistleblowing. African Journal of Business Ethics 3(1): 38-
44. 
 
Winardi, R. D. 2013. The Influence of Individual and Situational Factors on 
Lower-Level Civil Servants’ Whistle-Blowing Intention in Indonesia. 
Journal of Indonesian Economy and Business 28(3): 361-376. 
 
Zhang, J., Chiu, R., dan Wei, L. 2009. Decision-Making Process of Internal 
Whistleblowing Behavior in China: Empirical Evidence and Implications. 
Journal of Business Ethics 88:25–41. 
 
Zhuang, J. 2003. Whistle-blowing dan Peer Reporting: A Cross-cultural 
Comparison of Canadians and Chinese. Tesis Magister Ilmu Manajemen, 
Fakultas Manajemen, Universitas Lethbridge, Lethbridge, Alberta, 
Kanada. 
